
 

 

 

 

 

 

 

 
 

Hurst Park Primary School 
Respect, Resilience, Positivity 

 

September 

2020 
Behaviour Policy 



 

Behaviour Policy September 2020     Page 2 of 8. 
 

Statement of Intent 
 
At Hurst Park we believe that ‘Good Behaviour’ is a 
necessary element for effective teaching and learning 
to take place. The school recognises that good 
behaviour and discipline are the result of a partnership 
between our children, all staff, parents and the 
governing body.  
 
The aim of this partnership is to offer the children the 
opportunity to develop self-discipline and to have high 
regard for themselves and others. All staff are 
responsible for encouraging good behaviour. As role 
models it is essential that staff set high standards of 
personal behaviour.  
 

Aims and Objectives 
 
The aim of this policy is to promote good behaviour 
and to know the consequences of unacceptable 
behaviour.  
 
The implementation of this policy will create an ethos 
where good behaviour is rewarded in order to create 
a safe and secure environment for everyone to learn 
and work and play. 
 

This will happen in the following ways: 
 

 creating an environment which encourages and 
reinforces good behaviour; 

 

 defining acceptable standards of behaviour; 
 

 encouraging consistency of response to both 
positive and negative behaviour; 
 

 promoting self-esteem, self-discipline and 
positive relationships; 
 

 ensuring that the school’s expectations and 
strategies are widely known and understood 
through the Code of Conduct; 
 

 encouraging staff, parents and children to 
understand their responsibilities and work 
together towards the same goal by 
implementing the Home-School Agreement. 
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Standards of Behaviour 
 
At Hurst Park we have high expectations for 
behaviour.  
 
The school will communicate policy and expectations 
to parents through the Home-School Agreement. Part 
of this expectation encompasses the rationale that all 
behaviour – including good behaviour – can be 
improved.  
 
The school has a central role in the children’s social 
and moral development just as it does in their 
academic development.  
 
The children bring to school a wide variety of 
behaviour patterns based on differences in home 
values, attitudes and parenting skills.  
 
At school we work towards standards of behaviour 
based on the basic principles of honesty, respect, 
consideration and responsibility. It follows that 
acceptable standards of behaviour are those which 
reflect these principles. 
 

 
 

Code of Conduct 
 
Our core values of ‘Respect, Resilience and 
Positivity’ underpin the central themes of our school 
vision ‘Inspiring a community of successful learners’. 
At Hurst Park School, we aim to create a culture of 
learning, where children are happy, safe, 
enthusiastic, motivated and ambitious.  
 
To implement this, children are asked to sign and 
follow our Code of Conduct. 
 

 respect people, places and things; 
 

 be positive and try to spread happiness; 
 

 try to be the best they can be; 
 

 make a positive contribution to the school;  
 

 look for ways to solve problems; 
 

 challenge themselves and be resilient; 
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Roles and responsibilities: 

 
The school will:  
 

 Create a positive and enthusiastic climate with 
realistic expectation which encourages future 
aspiration. 
 

 Emphasise the importance of being respected 
as an individual within a group. 

 

 Promote, through example, honesty and 
courtesy. 

 

 Provide a caring, happy and effective learning 
environment. 

 

 Encourage relationships based on kindness, 
respect and understanding of the needs of 
others. 

 

 Ensure fair treatment for all regardless of age, 
gender, race, ability and disability. 

 

 Show appreciation of the efforts and contribution 
of all. 

 

 Plan lessons to encourage enthusiasm and 
active participation for all, to meet the needs of 
individual pupils and feedback to help children’s 
involvement in their learning and feeling valued. 

  

 Aim to develop the skills, knowledge and 
understanding which will enable the children to 
work and play in co-operation; build resilience, 
have another go! 

 

 Arrange furniture and resources in classrooms 
to develop independence, personal initiative and 
on-task behaviour, to aid accessibility and 
reduce uncertainty and disruption. 

September 2020-Covid 19 update. 

The following roles and responsibilities must be read and 

adhered to in light of the current extraordinary 

circumstances created by the Coronavirus pandemic. 

School must fall in with the guidance from government, 

which we use to review regularly our school risk 

assessment and relevant policies. Resulting rules and 

regulations are communicated to all staff, parents and 

pupils accordingly in order to maintain a purposeful and 

safe learning environment.  
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 Display work to help develop self-esteem and 
provide a welcoming environment. 

 

 Praise the children to encourage good 
behaviour as well as good work. 

  

 Establish a positive relationship with children 
and parents. 

 

 Communicate policy and expectations to 
parents through the Home School Agreement. 

 
Pupils will:  
 

 Follow the Home-School Agreement, Code of 
Conduct and classroom rules. 
 

 Be involved in the development of classroom 
rules. 

 

 Take responsibility for their learning; 
concentrate, trying hard and try again! 

 

 Know that they are valued and respected as 
individuals. 

 

 Take increasing responsibility for their own 
actions. 

 

 Ask for help if they are worried or concerned 
about their learning. 

 

 Value the truth, each other’s contributions and 
opinions and ideas of others. 

 
Parents/ carers will: 
 

 Encourage their children to be the best they can 
be, encourage resilience and show respect. 
 

 Follow the Home-School Agreement. 
 

 Attend parent/teacher consultations and other 
meetings about their child’s progress including 
their social development. 

 

 Support and work with the school in any 
behaviour management issues. 

 

 Let the school know of any concerns which may 
affect their child’s work or behaviour at school or 
ability to do homework. 

 



 

Behaviour Policy September 2020     Page 6 of 8. 
 

 Foster a positive attitude towards education and 
the school and use discretion when discussing 
issues or grievances in front of children. 

 

Rewards 
 
Our emphasis is on rewards to reinforce good 
behaviour, rather than a focus on failures.  
 
We believe that rewards have a motivational role, 
helping children to see that good behaviour is valued.  
 
The most common reward is praise, verbal and 
written, public and private, to individuals and groups. 
This could include directly to a child or children, 
shared with home in the form of a postcard, text or 
email or shared with the wider community during an 
assembly, in our weekly newsletter or on our website.   
 
Rewards also include certificates, merit stickers and 
awards. They are earned by the maintenance of good 
standards, through demonstration of our core values, 
or through effort as well as particularly noteworthy 
achievements. This applies to children and adults. 
Rates of praise for behaviour and demonstrating our 
core values should be as high as they are for effort 
and achievement.  

At Hurst Park we have a house system. Children are 
divided into their houses during the summer term of 
Reception year. They then have the opportunity to be 
awarded house points and contribute to their house 
grand total, announced in assembly weekly. The 
house cup is awarded annually. The house system not 
only encourages respect and cooperation between 
year groups but also introduces some healthy 
competition helping to create an ethos of positive, 
resilient behaviour; working together to achieve. When 
children reach year 6 they may be selected by pupils 
and staff to represent their house as captain, an 
honour which many aspire to. 
 

Sanctions 
 
Rewards are central to the encouragement of good 
behaviour. However, there is a need for sanctions to 
register the disapproval of unacceptable behaviour 
and to protect security and stability of the school 
community.  
 
The use of sanctions should be characterised by 
certain features: 
 

 It must be clear why the sanction is being applied. 
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 It must be made clear what changes in behaviour 
are required to avoid future sanctions. 

 It must be made clear that it is the behaviour 
which is unacceptable. 

 
The following sanctions may be used: 
 

 Apologise to the victim/s verbally or in 
writing. 

 Lose privileges/ playtime. 

 Parents invited in to school to discuss 
unacceptable behaviour. 

 Put on behaviour report for a designated 
period, reporting to class teacher, deputy 
head or head teacher. 

 Be removed from the classroom. 

 Be withdrawn from participation in school 
visit, clubs and events or other 
extracurricular activities. 

 Fixed term or permanent exclusion. 
 

The majority of instances of poor behaviour are 
relatively minor and can be dealt with through minor 
sanctions.  
 
Where anti-social, disruptive or aggressive behaviour 
is frequent, sanctions alone may be ineffective. In 

such cases careful evaluation of the curriculum on 
offer, classroom organisation and management, and 
whole school procedures should take place to 
eliminate these as contributory factors.  
 
Additional specialist help and advice from the 
Educational Psychologist or Behaviour Support Team 
may be necessary. Their involvement and subsequent 
plan of action would always be drawn up in 
cooperation with home and school. 
 

Monitoring and Evaluation 
 
Monitoring and evaluation are part of the everyday life 
at school via curriculum and playground activities.   
 
It is regularly reviewed by pupil, staff, governors and 
parents via questionnaire. Behaviour is also a regular 
topic on the agenda at school council meetings.  
 

Links with Other Policies  
 

 Anti-Bullying Procedure. 
 

 Safeguarding Policy. 
 

 Equal Opportunities Policy. 
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 PSHE and Citizenship Policy. 
 

 Health, Safety and Wellbeing Policy. 
 

 Uniform and Jewellery Policy. 
 
 

 

 
The values of 

Hurst Park Primary School aim to ensure 
respect, resilience and positivity. 

 

 


